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Chart and photos ; 
courtesy of CMP = (LA ACOUMUUIMELEM Gloria (1985) 
Households that lost power 340,000 217,300 182,500 


Feet of Cable/line that 2-3 million 
needed to be replaced 


3,000 


Utility poles replaced* 
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HEROS 


by Gene Ashley Ellis 
Organizer for Local 567 


The ice storm is history and 
Local 567 can be very proud of 
the way it reacted to the emer- 
gency. Forty-fiye volunteers 
worked on the weekend of Janu- 
ary 17th &18th, some into the 
night, and contributed to an effort 
that ultimately affected nearly 
200 homes. Many of those homes 
just needed a simple repair, but a 
few services were so old and dan- 
gerous or the damage was so great 
that a whole new service was the 
only way to go. The Local would 
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1,500 


Customers who 


IBEW Local 2327 
by David E. Paul Jr. 
Business Manager 


As I write this article, Maine is 
‘still recovering from Ice Storm 
98” and I want to thank my 
I.B.E.W. Brothers and Sisters at 
Bengor Hydro and Central Maine 
Power for their efforts, but most 
of all I want to thank my mem- 
bers at Bell Atlantic for the supe- 
rior job they have done during this 
catastrophe. 

The operators, clerks, and tech- 
nicians of I.B.E.W. Local 2327 
and Bell Atlantic have worked 
around the clock to restore phone 
service so critical to any recov- 
ery, and have worked beside their 
Brothers and Sisters at C.M.P. and 
Bangor Hydro ~ioring power. 


reported an outage** 


Crews working to ; 
restore power 


days to restore power 


1,354 crews 
3,385 people 


17 days 


Wa 
Wa 
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320 crews | 332 crews 
730 people | 700 people 


8 days 


* these estimated (2/12/98) numbers will likely go up when the final accounting is completed 


** some customers called more than once 


Call FFMA today for Disaster Assistance: 1-800-462-9029 
For the hearing impaired: 1-800-462-7585 


During this storm the number 
of Bell Atlantic customers in 
Maine who were out of service 
never exceeded one per cent 
(1%). In the same period, 
I.B.E.W. Local 2327 members 
and up to three hundred (300) 
members of other telephone lo- 
cals in New England handled 
3,000 trouble reports, replaced 
22,000 downed drop wires, and 
set 1100 poles while one hundred 
and seventy (170) of our workers 
were loaned to C.M.P. and 
Continued on page 2 
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neutral on the pole. 


Pete Enman of Bangor C&E is 
placing new phone cable in Mon- 
roe ME. Note the broken power 


Moving Maine to electric competition: 
settling transition costs 


Editor’s note: Competition is coming to the electric utility industry 
and Maine is at the forefront of the transition. In order to help our read- 
ers get ready for the coming changes, we asked Central Maine Power 
to give you an overview of the restructuring. This is the second in a 
three-part series. 


In the early years of this century, the State of Maine designated com- 
panies like Central Maine Power to be the only sellers of retail electric- 
ity in their defined service areas. In return, CMP and other electric 
utilities were subjected to state control regulating their prices, prac- 
tices, and profitability. And they were made legally responsible for hav- 
ing power ready for any customer who requested it. 

The obligation to serve all customers required Maine utilities to raise 
money for new generation facilities to.meet rising electric demand. 
Other state mandates included making long-term commitments to buy 
energy from non-utility generators in Maine (a $313-million expense 
last year), to spend millions of dollars on energy-efficiency programs, 
and to subsidize electricity for low-income customers. After reviewing 
these costs, state regulators have allowed their recovery in electric rates, 
though they have often ordered recovery to be stretched out over time. 
That was not a problem under traditional regulation, 

On March 1, 2000, however, Maine will introduce retail electric com- 
petition. Maine utilities’ power plants will have been sold, but many of 
the costs required under the old system will still be uncollected. CMP 
will operate an energy affiliate that will buy wholesale electricity and 
resell it, but that business will have to compete against energy provid- 
ers who were never required to make such expenditures, or to prolong 


- their recovery. Legitimate, state-mandated and state-approved costs 


could then, become “stranded” or unrecoverable during the switch to 
open energy competition. 
To make the transition fair, the Maine Legislature enacted language 


continued on page 12 


en) ‘ 
Brother Denis LeBlanc (L-567 
volunteer) re-attaches a weather- 
head ripped loose from a private 
home by the storm. 


like to thank the following vol- 


§ unteer Journeyman and Appren- 


tices for their selfless efforts. 
TWO DAYS 

Gene Ellis, Tom Moon, Greg 
Strout, George Morgan, George 
Morgan Jr., Jerry Croteau, Paul 
St. Pierre, Reggie Hunt, Ricardo 
Arietti, Joseph Hester, Jon 
Harnden, Mark Haskell, Clifford 
Hoeft, Robert Gardiner III, 
Marino Lipiatos, Don R. Berry, 
Richard K. Deering, Kenneth 
Dongo, Michael Gorham, 
Michael Hafner, Roger Morin 
ONE DAY 

Milton McBreairty, Kevin 
Murphy, Mike Landry, AI 
Shepard, Wade Stedt, Jay 
Battersby, Dean Conway, Larry 
Rideout Jr., Steve Marin, Ray 
Lacombe, James Munro, Mike 
Haskell, Richard Libby, Eric 
Chase, David Smith, Tom 
Johnson, Bill Hicks, Ralph- 
Bailey, Steven Melanson, Jason 
Menario, Nicholas Stein, Peter 
Edwards, Ronald Eldridge, Corey 
Fleming 

Each of these members is a 

hero. They showed the best of us 
and all Local 567 members 
should be proud of their actions. 
Many thanks also go out to the 
contractors that provided trucks 
and ladders; Eastern Electric, E. 
M. I., Inc., E. S. B., Inc., and 
Milliken Bros. came through for 
us. In addition to the weekend 
effort Local 567 and NECA spon- 
sored two crews (three Journey- 
men and two Apprentices) that 


continued on page 8 
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Address CHANGED? 


I Srothers and Sisters, we want 
| you tc have your Record! 
When you have a change of 
| address, please let us know, 
Be sure to Include you old ad- 
I dress and please don't forget 
to fill in L.U. No. This informa- 
| tion will be helpful in checking 
and keeping our records 
| Straight. 


if you have changed local 
unlons, we must have num- 
bers of both. 


RE-ELECT 
CONGRESSMAN 
JOHN BALDACCI 


"| look forward to working with you in 1996 
and beyond. By working together we can 
be successful and reach our goals." 


Paid and Authorized by Baldacci for Congress '96 
P.O. Box 623, Bangor, ME 04401 


You Don’t Say... 


t hy s t 

We warmly welcome I eltets to the Editor” 3 be published!in the * 
Labor Record. Because of space constraints, we often shorten letters. 
Those not published cannot be directly acknowledged, but we value the 
interest and comment of our membership, advertisers, readers and friends. 

Letters should be legible and include your name, home adress and 
telephone number. Please mail to You Don't say... Labor Record, P.O. 
Box 1523, Windham, ME 04062. 
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(L-R) IBEW L-2327 members 
»| Tom Callahan and Bill Darge, 

§ Rockland I&M, working downed 
phone wire in Belfast. 


——— ee 


PRESENT LOCAL UNION Ni 


OLD ADDRESS 
Gy ‘Sae Dp Code | 
FORMER LOCAL UNION NO.......scsssessssveesennescensseresnsnrsernnenanseenneessane 


Mall To: Circulation Department, Labor record, P.O. 1523, I 
Windhem, ME 04062 
* 


Local 2327 
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by David E. Paul Jr. 
Business Manager 

a 


Bangor Hydro to assist in restor- 
ing power. While doing this, 
many also have volunteered in 
their communities, and Bell At- 
lantic added to its record as a good 
corporate citizen by assisting 
communities, including a 
$150,000 donation to the Ameri- 
can Red Cross. 

As Business Manager of 
L.B.E.W. Local 2327 I want to tell 
all my members how proud I am 
to represent them and to thank 
them not only for their heroic ef- 
fort in this storm of the century, 
but to thank them for their every- 


day commitment to provide and 
maintain a state of the art tele- 
communications infrastructure 
that brings jobs to Maine and al- 
lows Maine to compete in this 
country and around the world. 

During February we also at- 
tempted to bargain an extension 
of our present contract. Unfortu- 
nately, Bell Atlantic did not want 
to really bargain at that time. The 
1.B.E.W. Locals in New England 
are ready to bargain and hopes 
that Bell Atlantic will get into the 
same mode prior to contract ex- 
piration in August. 


New Court Case on Multiple Injuries 


by Ralph L. Tucker 
Contributing Correspondent 


The Maine Law Court has is- 
sued a consolidated 4-2 decision 
on how injured workers will be 
treated in multiple injury cases. 
The result is not good for injured 
workers. 

In Donald Ray v. Carland Con- 
struction and in Denyse Pelletier 
v. Maine Medical Center (1997 
ME 206) the injured workers suf- 
fered successive injuries both be- 
fore and after the benefit cuts of 
the 1992 Blue Ribbon Reform. 

Mr. Ray is a construction 
worker who first hurt his back in 
1987 when benefits could be ad- 
justed for inflation; he returned to 
construction but reinjured his 
back in 1993 after the inflation 
adjustment had been repealed by 
the legislature for new injuries. 
Even though the Hearing Officer 
found that over half the disability 
was due to the 1987 injury, the 
Court denied Mr. Ray's request 
for any inflation adjustment, as 


gpromised by the lawn 1987; This; » 


cause he now has a long term dis: 


is & Serious loss foy'Mr. Ray be- 
ability and the value of his mea? 
ger weekly benefit will shrink 
quickly as time passes. 

Ms. Pellitier is a nurse who suf- 
fered a disabling shoulder injury 
in 1992. Although she returned to 
nursing, the shoulder injury led to 
reduced earnings, so she was 
compensated for two-thirds of her 
wage loss. When she reinjured her 
shoulder in 1994 the hospital 
stopped using her 1992 earnings 
as the basis for calculating her 
benefits, and instead used her 
lower 1994 earnings — even 
though her earnings had been re- 
duced by the 1992 accident. 

The dissenting justices point 
out the unfairness of these deci- 
sions. First, even the Blue Ribbon 
legislation said that the benefit 


10 CASH! ~~ 


SOLVE THE MYSTERY ADVERTISER 
LARKC, RIELF DNA ICHOLSONN, A.P. 
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LABORRECORDAT___ 
MUST BE RECEIVED BY 3-20-98 


bling the letters. Then complete the form on the 


left and mail to: 


SCRAMBLED LETTERS 


P.O, BOX 1523 


WINDHAM, ME 04062 


ZIP ONE ENTRY PER FAMILY. ONE WINNER 
CHOSEN AT RANDOM FROM CORRECT 


Schatz, Fletcher & Associates 


Woody R. Dulac, Auburn, ME 
Carpenters Local 1996 


ENTRIES RECEIVED. WINNER WILL BE PUB- 
LISHED IN NEXT EDITION 


structure for old injuries would be 
grandfathered, Secondly, this de- 
cision punishes injured workers 
who attempt to return to work at 
reduced earnings, and fail. 
Sadly, injured workers now 
face a maze of such defenses in 
multi- injury cases. On any seri- 
ous injury the insurance lawyer 
will exaggerate every new ache, 
pain or flare-up into a “new in- 
jury” in order to shift responsibil- 
ity to other employers. This pro- 
cedural confusion smothers many 
claims since injured workers sim- 
ply do not have the resources and 


experience to simply cut through 
the added bureacracy and red 
tape. This added confusion is dou- 
bly deadly since even a success- 
ful employee cannot be reim- 
bursed for litigation costs, which 
may exceed the amount at stake. 
Hopefully, in future decisions 
the Law Court will refine and 
qualify its comments in this case, 
and not extend this mistaken de- 
cision to further subjects of multi- 
injury litigation. The solution to 
the multiple injury problem is not 
simply more rules and faster hear- 
Continued from page 9 
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Y'know that call you just made? 


Those funds you just transferred? 


That note you just faxed? 


That stock you just bought? 


That e-mail you just sent? 
hat search. you: just. launched? . 


hat order you just filled? 
That file you Just 


downloaded? 
That site you just browsed? 


ong * HH Sidked? 


We did the hard part. Local phone service. So important, it's hard to 


imagine your business functioning without it. Yet so dependable, you almost never have to think about it. 

Local service is the hard part of every call. It's the part that goes from you to your long distance carrier. Or your Internet 
provider. Or out to your corporate network. 

It's the part Bell Atlantic has been doing for 100 years. The part that takes 90,000 service people, 30,000 vehicles, and 
about $5 billion a year — in maintaining, upgrading, and innovating — to make happen. 

So it's okay if you never think about your company’s local phone service — after all, we think about it all the time. 


© Bell Atlantic 
——— 


©Bell Atlantic 1997 
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Operating Engineers 
LOCAL 4 


The International Union of 
Operating Engineers and the Lo- 
cal #4 training center will once 
again hold ~ Pipeline Training 
School for two weeks in 
Kennebunk. The tentative date is 
the first two weeks of May. If any 
experienced Operating Engineers 
wishing to work the pipeline this 
year should consider taking this 
course. The pipeline industry has 
a different approach to doing 
business and in order to have our 
Operating Engineers ready to hit 
the job prepared to work we will 
be training-training-training. The 
Pipeline project is expected to 
kick off May of 98 and hopefully 
as the school finishes up those 
Operators will go directly from 
the school to the job site. The 
pipeline in 1998 will be between 
Dracut, Mass and Portland Me on 
up through western Maine to New 
Hampshire past Berlin 
Groovetown and into Quebec via 
Pittsburg NH. Approximately 292 
miles of 24" and 30" pipe. 

In the spring of 1999 we expect 


Rod Gillespie B.A, 


to start in Portland Maine and go 
up to Bangor east to Bailyville 
with a lateral line up to 
Miillinocket, picking up the pa- 
per mills along the way. We 
should have several good years of 
pipeline work in Maine for the 
Operating Engineers as well as 
any talented new members we 
may pickup along the way. 

The spinoff of natural gas com- 
ing into this state is going to bring 
years of work in power genera- 
tion projects as well as conver- 
sions to existing power plants 
from oil to gas. At this time there 
are nine gas fires power plants 
purposed for Maine including 
plants in Westbrook, Gorham, 
Jay, Rumford, Veazie, Bucksport, 
Yarmouth, Cousins Island and at 
Mason Station in Wiscassett. Also 
there are boiler conversions 
planned for the Kittery Shipyard 
and Cousins Island. All this work 
means there are some good times 
ahead for the Operating Engi- 
neers in Maine as well as some 


excellent organizing opportuni- 
ties for all crafts in the Building 
Trades. We need to bring those 
talented operators running the 
iron doing our work, into our lo- 
cal union and show them that 
Union membership has clear ad- 
vantages along with better wages 
and benefits. Lets show them 
what it is. like to earn a decent liv- 
ing with excellent benefits (like a 
pension after pulling levers for 30 
years or more). Think of What it 
would be like to wake up after 30 
years of running the iron and re- 
alize that all you will be entitled 
to at retirement is social security 
and what you have been able to 
save over the years. Scary thought 
isn’t it??? 

Last week the Maine State 
Building and Construction Trades 
Council signed off on a $160 
million Project Labor Agreement 
with Kaiser Engineers for the land 
level Facility at the Bath Iron 
Works shipyard. This project will 
employ several hundred Maine 
workers including a large number 
of Operating Engineers. The 
project is scheduled to kick off 
July 98. A modernized shipyard 
project such as this is essential for 
the long term survival of the ship- 
yard going into the 21st century 
for competing in the global mar- 
ket place. 

I would like to thank our Broth- 
ers and Sisters in the shipyard and 
especially President Brian Bryant 
and his leadership team for their 
support and solidarity in bringing 


R.A. Hitchings INVESTMENT 


wit 


RICK A. HITCHINGS 


900 Hammonn Street, Suite 905 


PO Box 2657, Bancor ME 04402-2657 


TEL: (207) 990-2556 or (800) 868-2556 
Fax: (207) 990-2627 


Securities offered through 
Commonwealth Equity Services, Inc., Member NASD, SIPC 


this project to fruition. We look 
forward to a long and prosperous 
relationship with Bath Iron Works 
and those members of Local S5 
and S7. 

I am sure everyone that drives 
an automobile has seen or felt the 
condition of our roads this win- 
ter. With all the pot holes on our 
highways I would expect an early 
startup for our brothers and sis- 
ters with the Lane Construction 
Company. The State of Maine 
once again has aggressive high- 
way reconstruction and renova- 
tion year planned. 

Also, the state DOT has a long 
term plan to rebuild Rt#11 to our 
far north as well as Rt#2 and a 
couple major projects on Rt#9. 
These projects will provide some 
good work for our operators with 
Lane Construction this spring and 
summer. 

Also I want to mention that the 
contract negotiations with the 
Holtrachem Chemical plant in 
Orrington is progressing. We are 
hoping too come to an agreement 
in the not to distant future. There 
are currently 45 people who will 
be represented by Operating En- 
gineers Local #4 and #877. This 
is an outstanding group of men 
and women who we will proudly 
bring in to the IUOE. Holtrachem 


and its employees play a major 
role in the local economy with 
good paying jobs and benefits, 
along with a large tax base for the 
town of Orrington. Holtrachem is 
also Bangor Hydros largest con- 
sumer of electricity. Lets not rush 
to judgement and jeopardize 
these peoples jobs and their fami- 
lies future. Holtrachem manage- 
ment is and has been moving in 
the right direction to fix their 
problems and modernize the plant 
to make the safety of its employ- 
ees and the surrounding commu- 
nities their Number #1 priority. 
Lets give them the time and re- 
spect to do the right thing. More 
state or government regulations is 
not the answer. The Operating En- 
gineers will be keeping a close 
eye on those brothers and sisters 
at Holtrachem. Their safety and 
health is our Number #1 priority 
too!!! 
Think Spring Stay Safe 


CLARK, FRIEL 


And 


NICHOLSON, P.A. 


CERTIFIED PUBLIC ACCOUNTANTS 


Dana C. Clark, CPA, MST 


128 Auburn Street 


Portland, Maing 04493. 


(207) 797-2746 
(207) 797-2796 (Fax) 


¢ Tax return preparation and planning. 


¢ Audit, review and compilation of financial 


statements. 


¢ Serving individuals, corporations, small 
businesses and non-profit organizations 
(including local unions). 


BEERS Sowers 


The Signs Are Everywhere 


X The Ice Storm of 1998 did more damage to Maine’s electrical system 
; than any other storm in history. Hundreds of thousands of Mainers 
were without power in the dead of winter. The people of IBEW 
“from away” rose to the challenge, putting family lives aside, and giving 
your all until every one of our customers had their power back on. 


In the end, Mainers let you know how much your hard work meant to them by 

posting homemade “Thank You” signs by roadsides statewide. Your friends and 

co-workers at CMP join our customers in thanking IBEW Local 1837 for your 
extraordinary work during the ice storm of 1998. 


Central Maine Power 
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CHECK “YES” FOR CLEAN ELECTIONS 


By Charles O'Leary 
President 
Maine AFL-CIO 


I am sure that every union 
brother and sister who reads this 
column is largely aware of labor,s 
agenda. 

It is hard to imagine anyone 
who has been a union member for 
any length of time who is not 
aware of our long struggle for 
fairness in workers comp, our 
continuous effort to put teeth and 
meaningful fines into OSHA, our 
fight for fairness and dignity in 
the workplace, our defense of true 
apprenticeship in the face of 
make-believe training that only 
benefits employers, our continu- 
ing work for health care as a uni- 
versal right, and our many-fac- 
eted effort to protect and increase 
wages and stop the long erosion 
of the American middle class. 

These are only a portion of 
labor’s agenda. We are, in fact, 
concerned with virtually every 
aspect of our society that impacts 
workers and our families, from 
education and housing to the en- 
vironment and the economy. 
Key Question 

But the key question that in- 
variably arises in our discussions 
and at our meetings is, “What can 
we realistically do to achieve 
these ends - to implement this 
agenda?” Obviously we do not 
always win and often it seems that 
we are struggling mightily just to 
keep from losing ground. There 
are two words that sum up much 
of the reason for our difficulties. 
“Politics” and “Money.” 


Campaigns Cost More 

It is difficult to say which 
comes first, because the cost of 
running for office - and of win- 
ning has risen by leaps and 
bounds in the last 20 years, or 
less, not only for Congress but 
also for legislative offices. 


Charles O’Leary 


Important as national offices 
are to our success, the state po- 
litical offices are close to home 
and exert a profound influence on 
much of our working, economic 
and social lives. What has hap- 
pened in workers comp, in our 
attempt to provide more protec- 
tion for workers involved in 
strikes and in our attempts to in- 
crease the minimum wage - all 
these and more clearly show the 
uphill battle labor faces in the 
Maine Legislature. One reason 
for this - not the only reason but 
an important one - is the finan- 
cial influence businesses, corpo- 
rations and wealthy individuals 
can exert on our election process. 
“Give more - get more” is largely 


PNY | 


E.S. BOULOS CO 


Maine's Leading 
Electrical Contractor 


590 Country Road 
Westbrook, ME 04092 


(207) 772-3706 
Fax 772-1833 


Discounts available to 


a 
AFL 


1O members at the 


YWCA of Bangor-Brewer! 


20% OFF ONE-YEAR 
FITNESS PACKAGES OR 
10% OFF SHORT TERM 

PROGRAMS 


Plus...if you purchase a one-year package, 
family members living in your household can 


receive 40% off theirs! 


* Aerobics and Aqua Fit Classes 

* Mind/Body Classes(Yoga, Tai Chi, & Aikido) 
Lap Swimming & Aqua Jogging 
A Friendly Workout Room 
Personal Training 


Simply show your AFL/CIO membership card when registering. 
Annual YWCA membership Is required (adults $30/year). 


V7 


YWCA 


Bangor-Brewer 


This offer available only at the YWCA, 
17 Second Street, Bangor. 
Call 941-2808 for 
information on our GREAT 


programs! 


the way it works. Organized la- 
bor - like all thinking Maine citi- 
zens - should be concerned and 
is concerned with limiting the in- 
fluence of big money and special 
interests in the Maine elections. 


A CHANCE TO ACT 

This year - right now - for the 
first time, we have an opportu- 
nity to act to support Maine,s 
new Clean Election Fund. 

You will find a new check-off 
box this year on your state in- 
come tax form. There is a 
chance for you to check the 
“yes” box and dedicate $3 of 
state funds toward publicly- 
funded political campaigns. 

I would like to emphasize that 
when you check “yes” it DOES 
NOT add to your tax - and it 
DOES NOT reduce your re- 
fund. You are merely “voting” 
in favor of haying the state put 
$3 in the new Clean Election 
Fund. 


New Law Passed 

With wide support from orga- 
nized labor, and numerous other 
Maine organizations, the “clean 
elections” law was approved in a 
statewide referendum in 1996. 
Now we have a chance to level 
the political playing field so that 
candidates who are workers or 
who will support workers will 
have the same (or close to the 
same) level of financial campaign 
support as do candidates with the 
backing of the big corporations. 

If too few persons mark the 
“yes” box check-off, the state 
fund may prove to be too limited 
to support the clean election plan. 


First-In-Nation Plan 


The new Maine law was the 
first comprehensive campaign fi- 
} nance reform bill in the nation. It 
“is now the model for at least 20 
other states, as well as the model 
for Senate and House bills in Con- 
gress. After the Maine law passed, 
the Vermont Legislature enacted 
a public financing system for its 
gubernatorial contests, Referen- 
dums on public financing of cam- 
paigns are scheduled this year in 
Massachusetts, Arizona and Min- 
nesota. 


Our new Clean Election Law 
does the following: 

* takes big, special interest money 
out of politics 

* cleans up the way campaigns 
are funded 

* limits campaign spending 

* caps private contributions 

* creates a fair and equitable sys- 
tem instituted by Maine people 

But this will not work if you 
and others fail to “vote” for clean 
elections on your tax form. The 
“yes” box to check is right below 
the section with your name and 
address. It does NOT affect your 
tax or refund but it does add your 
voice and “vote” for removing 
special interests from our elec- 
tions and from the decision-mak- 
ing process in Augusta. Checking 
“yes” will clearly indicate that 
clean elections are important to 
you! 

Starting in the year 2000, can- 
didates for the state Legislature 
and governor can share in the 
funds - but only if they agree to 
strict spending and fund-raising 
limits. The new law established a 
$2 million state fund by making 
cuts in state spending and by in- 
creased fees on lobbyists. It also 
created the state income tax 
check-off. 

r Support Needed 
1S year 2000 legislative can- 
didates who promise to raise no 
private funds and to obey strict 


Continued on page 10 


953 Odlin Road 
Bangor, Maine 
(207) 945-0873 
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CONSTRUCTION 
conp. 


* Crushed Stone Highways Airports, 
* Sand * Driveways * Dams, Bridges 
Call for Free Estimates 
Hermon 


Odlin Road 
(207) 945-0850 


* Bituminous Concrete 
* Redi-Mix Concrete 
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THE FIXED INCOME MANAGEMENT GROUP 
of 
LOOMIS, SAYLES & COMPANY, L.P. 


We strive to achieve superior total returns for our union 
clients through research-driven active management 


LOOMIS, SAYLES & COMPANY MANAGES 
MORE THAN $52.1 BILLION, 

WITH OVER $7.3 BILLION 

IN TAFT-HARTLEY ASSETS 


THE FIXED INCOME MANAGEMENT GROUP 


LOOMIS, SAYLES & COMPANY, L.P. 


Investment Counsel Since 1926 


John Gallager Maureen Keough 


800 343-2029 
One Financial Center 
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“New Legislation to Help Maine Workers” 


Cuetec John Baldacci 
Second District 


I am very pleased to again up- 
date readers of The Labor Record 
on legislation now pending in 
Congress that will affect Maine’s 
workers. As recent news reports 
about the string of mill closings 
have shown, there is a great need 
for state and federal resources to 
ensure that Maine workers have 
the tools they need to get back on 
their feet or retrain for a new ca- 
reer if they lose their job. 

First, readers should know that 
my Office will continue to work 
closely with the U.S. Department 
of Labor to help workers who 
have either lost their jobs or stand 
to lose them as a result of mill 
closings. From the Kimberly- 
Clark mill in Winslow to the G.H. 
Bass & Co, mill in Wilton to the 
announced changes at the 
Bowater mills in Millinocket and 
East Millinocket to the layoffs at 
the Georgia-Pacific plant in 
Baileyville, it is clear that the 
economy in Maine can be unpre- 
dictable. 

All told, the changes at these 
mills could affect some 2,000 
Maine workers and the potential 


economic impact to the commu- 
nities is Staggering. In. Wilton 
alone, the impact from the loss of 
300 jobs could total in the mil- 
lions of dollars. Like a stone 
thrown into a pond, the ripple ef- 
fects from layoffs can resound 
throughout a community. 

In all these cases, my office has 
contacted a variety of federal of- 


Cong. John E. Baldacci 


ficials, most notably U.S. Secre- 
tary of Labor Alexis Herman, to 
ensure that federal resources are 
available to communities affected 


by mill or plant closings. The 
Labor Department recently 
awarded the state of Maine more 
than $15 million that will be used 
to aid displaced workers with re- 


training and education programs. 
For example, the allocation in- 
cludes $3.8 million to fund 
Maine’s adult training program 
and another $3.8 million to aid 
dislocated workers. This was 
welcome news, but my office will 
continue to ensure that the Labor 
Department is kept attuned to the 


status of the mill closings in 
Maine. 

Along those same lines, the 
Labor Department recently an- 
nounced that it has proposed 
many initiatives in its Fiscal Year 
1999 budget that could help 
Maine workers. Many of these 
proposals will help to ensure that 
workers are safe from injury and 
discrimination, and earn fair 
wages. 

One of the most exciting pro- 
posals is $250 million earmarked 
for the Opportunity Areas for Out 
of School Youth program. The 
resources would be used to pro- 
vide competitive matching grants 
to 15 to 20 high poverty urban and 
rural communities to train an es- 
timated 50,000 young people for 

jobs. Similarly, the Department 
proposed spending more than $1 
billion, an increase of $61 million, 
to fund the Job Corps program. 
In Maine and across the country, 


the program has helped thousands 
of young people to train for the 
workplace as an alternative to 
welfare and crime. 

In addition, the budget includes 
$91 million to help buttress state 
unemployment insurance sys- 
tems, as well as funding increases 
for pension plan protection pro- 
grams, to provide Medicare to 
dislocated workers, and to pro- 
vide child care for working fami- 
lies. 

These are very important pro- 
posals and they signal a genuine 
commitment from the Clinton 
Administration to ensure that 
American workers are able to 
operate in a safe and healthy en- 
vironment. I will keep readers of 
The Labor Record informed about 
the progress of these proposals, 
as well as the status of the relief 
effort for workers who could be 
affected by mill closings. 

And as always, readers are wel- 
come to contact my district of- 
fices for additional information. 
In Bangor, my office can be 


reached by calling 942-6935. In : 


Presque Isle, the number is 764- 
1036, and the Lewiston office can 
be contacted by calling 782-3704. 


Improved Access to Electronic Public Records 


By Dan A. Gwadosky, 
Secretary of State 


The Legislature will be consid- 
ering a bill entitled “An Act Cre- 
ating the InforME Public Infor- 
mation Act to Ensure Access to 
Electronic Public Records” in the 
upcoming session. InforME, 
whose purpose is to serve as a 
self-supporting and cost-effective 
electronic gateway to provide and 
enhance access to public informa- 
tion stored in electronic form, 
adopts the model in operation in 
Kansas and Georgia. See 
www.spatial.maine.edu/harlan/ 
informe/infmehom.htm for an 
extensive background informa- 
tion, text of the bill and a discus- 
sion forum. To our knowledge, 
this is the first time in Maine draft 
legislation has been posted on a 
web site for anyone to read and 
make comment. 

Definition of Need 

Today’s electronic society de- 
mands a more responsive ap- 
proach to accessing public infor- 
mation. Many of the State’s da- 
tabases which contain public in- 
formation are not currently acces- 
sible to the public via electronic 


means. State agencies often lack 
the resources to invest in tech- 
nologies that will provide elec- 
tronic access. Agencies that do 
make information available elec- 
tronically lack a;:standardized 
means of access, which places a 
burden on the public user. 
Management: * 

InforME will not require State 
funds to implement. InforME 
will be managed via a public/pri- 
vate partnership by contracting 
with a private network manager. 
The network manager makes the 
investment in technology neces- 
sary to capture the data and make 
the information available to the 
public. The network manager 
must insure that technology used 
by State agencies conforms to 
current State standards. State 
agencies determine the nature and 
cost of the information that will 
be offered via InforME through 
individual contracts with the net- 
work manager known as “service 


level agreements.” The network 
manager will make its profit by 
charging fees for premium ser- 
vices it develops. Premium ser- 
vices are enhancements to infor- 
mation that is otherwise available 


through InforME for the statutory 
fee or at no charge. 
Oversight 

A board of 13 voting and 2 non- 
voting members will oversee the 
services offered by InforME and 
supervise the performance of the 
network manager. Voting mem- 


Dan A. Gwadosky 


bers include the Secretary of State 
and the Commissioners of three 
other departments that are major 
data custodians; the Director of 
the Bureau of Information Ser- 
vices; the State Librarian; and 
representatives of the University 
of Maine System, the Maine Mu- 
nicipal Association, a citizen ac- 
cess group, the library system and 


fs 


3 user associations. Nonvoting 
members include a representative 
of the Judicial Branch and the 
CEO of the network manager. 
User Fees 

Most of the information avail- 
able through InforME will be ei- 


ther free of charge or available for ;- 


thé statutorily prescribed fee. 
Revenue streams for State agen- 
cies will remain intact as the net- 
work manager will collect any 
statutory fees and transmit them 
to the appropriate agency. Users 
who want to purchase the pre- 
mium services will subscribe for 
those services directly with the 
network manager. 
State Agency Participation 

Any State agency may contract 
with the network manager to pro- 
vide access to electronic public ; 
information. The Legislative and . 
Judicial Branches, municipalities, 
and nonprofit membership orga- 


nizations may also choose to vol- » 


untarily participate. The advan- 
tage to data custodians of partici- 


pating in InforME is increased.,, 


public access to electronic data in, 
a standardized user friendly for- 

mat without a substantial invest-.. 
ment of resources. > 


Early Season Warnings 


By Reg Grant 
Contributing Correspondent 


One of the worst things that can 
happen during those much antici- 
pated springtime trips to the links 
is to develop a bad habit instead 
of jump-staring your golf game. 
I'd like to make a few reasonable 
suggestions to avoid this menac- 
ing pitfall. Recognize the reality 
of the situation. Your swing is not 
that well grooved move that you 
had so much fun with during the 
middle months of a Maine sum- 
mer. Rather it is a rusty relic of 
better things to come. So, how do 
we treat this awkward feeling 
uncooperative golf swing. The 
key phrase is with respect. Don’t 
expect it to be physically ready 


for your euphoric emotional state 
of being. Being on a golf course 
after such a long winter’s wait is 
cause for joy, but don’t expect 
your swing to know about it. 
Here is the type of situation that 
can lead to bad habits. You're at 
the 150 marker and you pull out 
that trusty 7 iron. This is the cor- 
rect selection for you, because 
you hit the seven iron 150 yards 
effortlessly and consistently. This 
shot should come off reasonably 
well. However, this time it felt 
funny and it certainly didn’t get 
the job done. Hmm.. . I wonder 
what happened. Next time you try 
a little harder to make that 7 iron 


‘do its thing and once again it 


doesn’t come off quite the way 
you imagined it would. It is at this 


Reg shows his 11 year old son, 
Cale, some finer points 


point that over anxious golfers 
start thinking too much and start 
expecting too much. It’s your 2nd 
or 3rd time out, the temperature 
is in the 50's at best, the wind is 
cool and noticeable, but the 7 iron 
is still my 150 yard club!! Stop 
right there friend. Do your long 
range golf game a big favor. Back 
up one or more clubs. Pull out a 
six iron-or maybe even a choked 
down five iron. Early golf should 
be dedicated to timing and rea- 
sonable contact. Abbreviated 
swings with an exra club for your 
normal distance is the rule of 
spring time golf - not the excep- 
tion!! Work on a nice one-piece 
take away and smooth movement 
through the contact area. Let your 
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Housing outlo 


by David Lakari, Director, 
Maine State Housing Authority 

Last year was a record-setting 
year for the Maine State Housing 
Authority. Our programs helped 
2,257 working families purchase 
their first homes. We financed 
home repairs for 1,167 low in- 
come homeowners. Our pro- 
grams financed development of 
nearly 700 apartment units for 
low income renters, and. we fi- 
nanced 176 units (or beds) for 
persons with special housing 
needs. 

Our efforts were recognized 
with several national, regional, 
and state awards, including na- 
tional recognition for the distri- 
bution system for Housing Tax 
Credits, and Weatherization pro- 

‘gram successes. Perhaps most 
important, we were the only gov- 
ernment agency to receive a Level 
IL award from the Margaret Chase 
Smith Maine Quality Award pro- 
gram. This award signifies 


progress in the drive towards ex- ... 
cellence in management.:Only a": 
handful of other firms in Maine, . - 
all private, received'the‘Level I: « 
designation, and no one in the *‘ 


state received the highest level 
award (Level III). 

Can we achieve similar results 
in 1998? 

We will continue our efforts at 
improving existing programs, 
developing new products as 
needed, and in general operating 
as efficiently and effectively as 
possible. As in the past, we will 
establish production goals for 
such things as the number of 
Maine families we will help 
achieve homeownership, homes 
we will repair, and affordable 
apartments we will create. 

For 1998, though, these goals 
will be slightly lower than in 
1997. Our target is assisting 2,000 
first time homebuyers; repairing 
1,200 homes for low income 
homeowners; creating 345 afford- 
able rental units; and 125 units for 
persons with special housing 
needs. 

These targets are eealistic, 
given the current level of state and 
federal subsidies available for 


mind and muscles discover one 
another once again. A well paced 
3/4 swing with plenty of club to 
get the job done is the most im- 
portant component of enjoyable 
springtime golf. The feedback is 
usually very positlve which 
produuces a strong pyschological 
frame of mind. This is where you 
want to be and how you want to 
build a foundation for later in the 
the season. A good mental state 
enhances better physical move- 
ments and this leads to a re-birth 
of that trusted friend. 

So the early season message 
from here is to check the calen- 
dar. If it says early April, then 
back-off so that you can take-off 
when the time is right. 
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David Lakari 
Director 


ook for 1998 


housing. For the past few years 
we have used surpluses from pre- 
vious years to augment current 
subsidies, but these surpluses are 
gone. Housing subsidies gener- 
ally either have been cut, or 
eroded by inflation. A few ex- 
amples of the subsidies critical to 
our programs: 

The State HOME Fund, our 
most flexible subsidy, has been 
cut from 45% of the Real Estate 
Transfer Tax revenue to 22.5%, 
The federal limit on the amount 
of tax-exempt revenue bonds 
Maine issuers can sell in a year 
has remained static at $150 mil- 
lion since the 1980...s. Several 
agencies, including MSHA and 
the Finance Authority of Maine, 
share this bonding authority and 
the cap now is well below the 
amount needed. ° The federal 
funds for Weatherization have 
been slashed 25%. ° The federal 
Low Income Housing Tax Credit 

_ has remained constant at $1.5 
. million since the 1980...s. iu. 


- homeless shelters has remained 


+)State funding: for:emergency: 1 ~~» 3 


£ constant at about $500,000:since: ~ 


the late 1980...s. This amount is 
approximately 8% of what shel- 
ters need to house a homeless 
person. 

Legislation has been or will be 
introduced to the Maine Legisla- 
ture to increase the state HOME 
fund support for housing, and in- 
crease state support of homeless 
shelters. Other legislation may 
provide additional money for 
housing for persons with special 
needs. 

At the federal level, legislation 
is pending to increase the amount 
of Housing Tax Credit and the 
tax-exempt bonding authority of 
Maine and other states. 

If the Maine Legislature and 
Congress approve the proposed 
legislation then the Housing Au- 
thority will be able to increase the 
amount of affordable housing it 
finances in 1998. We will provide 
information to the Maine Legis- 
lature and our delegation in Wash- 
ington.to gain support for these 
measures. 


Reginald Grant is a member of 
the Gorham Country Club and 
plays to a 5 handicap. He is a 
guidance counselor at Portland 
High School and a member of the 
Portland Teachers Association, 
M.TA. and N.E.A. 

Grantis solely responsible for the 

content of this article and more infor- 
mation may be obtained by calling 
892-2339. 


aie Tom Allen 
First District 


The landmark National Labor 
Relations Act (NLRA) of 1935 
extended federal legal protection 
to workers’ right to organize and 
bargain collectively. To organize, 
a majority of the employees must 
vote to unionize. Once a work 
place is unionized, all workers 
can either join the union and pay 
dues or choose not to join. The 
NLRA requires unions to repre- 
sent all employees, including 
non-members. 

Under the NLRA, workers who 
elect not to join must pay what is 
called an agency fee. This fee 


pays for the cost of union collec- 
tive bargaining activities made on 
behalf of the non-member. The 
NLRA directs that a decision to 
unionize is determined by a 
democratic majority. As with 
other democratic institutions, the 
majority rules. 

With substantial Republican 
support, Congressman Bob 
Goodlatte (R-VA) has introduced 
H.R. 59, the so-called “Right to 
Work Act”. H.R. 59 would amend 
the NLRA and the Railway La- 
bor Act. The bill would allow in- 
dividuals to opt out of union 
membership and to refuse to pay 
an agency fee where a union has 
been democratically elected. 
Over 20 states have enacted dif- 
ferent versions of this bill. 


t 
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“Right to Work” Before Congress Again 


Cong. Tom Allen 


I strongly oppose H.R. 59 be- 
cause it curtails workers’ rights to 
organize. A union, as the word 


implies, must operate as a collec- 
tive unit in order to exist. Work- 
ers who receive the benefits from 
collective bargaining should pay 
their share of the activity’s cost. 
In “Right to Work” states, non- 
member workers are “free riders.” 
They receive all the benefits of 
union representation without 
bearing any of the costs. 

Historically, unions have pro- 
vided workers with the benefits 
of higher wages and better work- 
ing conditions, H.R. 59 is a parti- 
san attempt to undermine unions’ 
ability to represent worker inter- 
ests. I will continue to oppose ley- 
islation that is intended to weaken 
the NLRA. 


DeCoster worker to get job back 


* The two companies that now 
own the Turner egg farm also 
agreed to allow a union certifica- 
tion election on March 27. 


Associated Press 


LEWISTON - A worker fired 
from the former DeCoster Egg 
Farm will get her job back under 
an agreement reached Thursday 
by the two companies that now 
own the Turner farm. 

Maria Escobar, who was fired 
in September, is to be reinstated 
to her job with full back pay. The 
agreement came after a nine-day 
National Labor Relations Board 
trial in Lewiston. 


The board accused Maine Ag 
and Quality Eggs of New England 
of trying to thwart a union orga- 
nizing effort and threatening 
union sup porters with reduced 
hours or firings. 

The company denied it violated 
any federal labor laws. 

As part of the agreement, ad- 
ministrative warnings are also to 
be removed from Escobar’s file, 
along with files belonging to two 
other union supporters. 

The company will also change 
its rule concerning distribution of 
literature. A notice will be posted 
for 60 days advising employees 
of Escobar’s reinstatement and 
assuring them that there will be 


no surveil lance, threats or inter- 
ference. 

In resolving the case, both the 
company and the union agree that 
the company has a right to enforce 
its rules in a fair and evenhanded 
way in the future, and that all 
employees have an obligation to 
follow the rules. 

Also, the agreement states that 
the National Labor Relations 
Board will conduct a secret bal- 
lot election on March 27, when 
employees will decided whether 
to be represented by the United 
Paperworkers International 
Union. 

A.J. “Jack” DeCoster sold. off 
his Tumer egg business last sum, 


mer The business had been fined 
$2 million by the federal Occu- 
pational Safety and Health Ad- 
ministration for numerous viola- 
tions of health and safety laws. 

The fine was followed by boy- 
cotts of DeCoster eggs by major 
New England grocery chains and 
a law passed by the Maine Legis- 
lature to allow workers at the farm 
to unionize. 

The United Paperworkers In- 
ternational Union said the boycott 
should end because it is contrary 
to the interests of the workers it 
seeks to represent. 

Reprinted from the Portland 
Press Herald 
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Pacer Relief Act of 1997 Benefits Rice Everyone 


Not content with major 
changes, legislators performed a 
major overhaul of tax laws. I fact, 
they made more than 1,000 
changes in total. Here are some 
of the highlights, but we recom- 
mend you talk to your tax advi- 
sor to learn how the new rules 
specifically affect you. 

+ Beginning in 1998, the tax-free 
amount you can leave to your 
heirs will increase from 
$600,000 to $625,000. This 
maximum amount will con- 
tinue to increase each year, 
reaching $1 million in 2006. 
Long-term gains from the sale 
of stocks, bonds, mutual funds 
or other assets will be taxed at 
a flat 20 percent for most in- 
vestors. If you're in the 15-per- 
cent bracket (earning less than 
$24,650 on an individual return 
or less than $41,200 on a joint 
return) you'll be taxed at just 
10 percent. 

The trick is what defines “long 
term”. On sales between May 6 
and July 29, 1997, long term is 


12 salt after July 29, long 

term is 18 months. 

* Starting in 2001, assets owned 
more than five years qualify for 
an additional cut in taxes. The 
rate will be 18 percent for most 
investors; 8 percent if you're in 
the low-income bracket. 

The catch if you're a higher- 
income investor is that you must 
buy the asset after the year 2000. 
If you’re in the low-income 
bracket, you can buy the asset 
now but must hold it until after 
2000. 
¢ The child credit for each child 

under age 17 you claim as a de- 

duction is $400 for each child 
in 1998, rising to $500 per child 
in later years. 

« Anew form of IRA - called the 
Roth IRA after Delaware Sena- 
tor William Roth — allows you 
to contribute after-tax dollars 
into the account, then later take 
the money out tax-free. As with 
traditional IRAs, there’s a 
$2,000 annual limit, which de- 
creases as your income rises to 


$95,000 single or $150,000 

joint. 

* Tax-free employer-paid educa- 
tion benefits of up to $5,250 are 
allowed for 1997 and through 
May 2000. 

« A new tax credit allows you to 
claim 100 percent of the first 
$1,000 you pay for your child’s 
college tuition and fees and 50 
percent of the next $1,000. The 
credit is available for the first 
two years of college. 

Another $1,000 credit is avail- 
able if you decide to go back to 
school. This “lifetime learning 
credit” is worth 20 percent of the 
first $5,000 of college costs. 

Both credits begin to phase out 
when your income rises to 
$40,000 single or $80,000 joint. 
* Starting in 1998, “education 

IRA” accounts can be set up for 

children, Up to $500 a year can 

be contributed to the account by 
parents, grandparents, and oth- 
ers. There’s no deduction, but 
earnings are tax-free if with- 
drawals are use to pay for col- 


lege costs. 

+ Profits from the sale of your 
home will not be taxed unless 
they exceed $250,000 (if 
you're single) or $500,000 (if 
you're married). To qualify, 
you must own and live in the 
house for two to five years lead- 
ing up to the sale. 

Rules for deducting a home of- 
fice will be relaxed, allowing 
you to claim a deduction even 
if your home is not your prin- 
ciple place of business. Be 
careful. Profits due to deprecia- 
tion aren't tax-free. Instead 
they’ll be taxed at 25 percent 
when you sell. 

Again, depending on your in- 
come, filing status and individual 
situation in life, all of these tax 
breaks — and many more — can 
affect you in different ways. 


» That’s why it’s a good idea to con- 


sult your tax advisor for specific 
advice. 

Reprinted from 

Credentals Services Limited 


Local 1996 
Carventer's = Millwrights 
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Bruce King 
Senior Council Representative 


Non-union contractor settles 
back pay charge for $81,500 


J.A. Lanquet Company Inc. 
paid $81,500 to former employ- 
ees to settle a case arising out of 
charges filed several years ago in 
Bangor. Carpenters and Laborers 
charged that this company was 
not paying the prevailing wages 
as required under the Davis Ba- 


con act for work performed at the 
Armed Forces Reserve Center. 
Employees reported that were 
misclassified workers and some 
were forced to sign a statement 
claiming they were a different 
craft worker then they actually 
were. The union assisted these 
workers. Our Union believes that 
only a portion of the monies owed 
to former employees were paid, 
and regret that the settlement 
didn’t fulfill the obligation to 
those workers, but none the less 
is pleased that the issue is re- 
solved. Following the original 
charge, an involved D.O.L. sur- 
vey of jurisdiction was held and 
pressure was kept on throughout 


the duration of the investigation 
and legal proceedings, including 
a visit to the D.O.L. office in 
Washington. It is unfortunate that 
some workers did not get what we 
believe is full payment due but 
certainly those contractors who 
cheat workers will take notice and 
be aware that if the workers stand 
together, they can make a differ- 


ence. Workers, union and non-- 


union, must be made aware that 
they have a right to the required 
wage due on state and federally 
funded projects. The union will 
assist worker in going after con- 
tractors who cheat workers, fair 
contractors and communities. 
Currently, the Carpenters union 


is investigating a number of con- 
tracts and facilities and will be 
launching a series of efforts to 
assist the workers to organize 
their employers. The key to the 
success will be to have the sup- 
port and participation of active 
members who are willing to talk 
one on one with unrepresented 
workers. Our union is fortunate 
to have large amounts of talented 
and concerned men and women 
who care about improving the 
standard of industry. 

Quality training of apprentices 
and upgrading the skills of Jour- 
ney level workers remain a prior- 
ity for our union, and we have 
numerous programs. underway. 


Hit 
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IBEW Local 567 
Continued from page 1 


by Gene Ashley Ellis 
Organizer for Local 567 


worked an additional two weeks 
on calls we couldn’t answer in 
just two days. Everything Elec- 
tric provided a van, tools, and lad- 
ders for that effort. 

Success hinged upon two fac- 
tors. The first was the way we 
were able to work with Senator 
Olympia Snowe’s Auburn office. 
Regional Representative Jane 
Desaulniers brougii®us together 
with supply houses, inspectors, 
CMP, people to feed us, and ev- 
erything else we needed to mount 
a successful effort. She put in 
twelve hour days beside us and 
made sure everybody knew who 
we were and what we were doing 
for the community. The second 
reason we could respond as we 
did was the strength of our Lo- 
cal. In 1990 our membership 
numbered around two-hundred. 
Today it stands at about four hun- 
dred and eighty, We simply could 
not have done what we did with- 
out the growth that we have ex- 
perienced. Therein, as they say, 
lies the tale.. 


| The Benefits 
~ of Growth 


In 1990 we had outside com- 
panies providing our health insur- 
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ance and local pension adminis- 
tration. Today we are self insured 
and administer our local pension 
in house. The differences between 
then and now are staggering. 
Then we didn’t know where our 
pension money was invested ex- 
cept that it was in CDs, now we 
each direct our own investments. 
Then we went from one insurance 
company to another trying to keep 
our rates down and the quality of 
our insurance up, now, through 
our trustees, we have control over 
every aspect of our health and 
welfare plan. Our local size has 
more than doubled but our pen- 
sion fund has grown by a factor 
of six. From no choices to four, 
then twelve, now to thirty-nine 
choices and soon to fifty and more 
our membership has a wide range 
of investment options open to 
them. The thirty-nine choices the 
plan participants enjoy today 
cover the entire investment spec- 
trum. These accounts are man- 
aged by some of the very best in- 
stitutional money managers in the 
country. They include Fidelity 
Investments, The D eyfus Corpo- 
ration, Morgan Stanley, Warburg 
Pincus, Strong Funds, and 
Neuberger & Berman Manage- 
ment. The fund offers allocations 
that range from very conservative 
to very aggressive (risky) depend- 
ing on the needs and nerves of the 
individual member. As we add 
funds in the near future we again 
improve our choices, with funds 
managed by Federated Investors, 
Oppenheimer Funds, and 
Franklin Templeton. 


Rick Hitchings, of R. A. 
Hitchings Investments in 
Bangor provides plan allocation 
models and investment advice 
both to the, plan Trustees and to 


individual Rartigipants. There is , 


no cost to the member for this 
service. Rick currently clears all 
of his accounts through the na- 
tionally recognized Broker / 


Dealer firm of Commonwealth 
Equity Services of Waltham, 
Massachusetts. CES was voted 
the top Broker / Dealer firm of 
1997 by Investment Advisor 
Magazine. Health & Welfare and 
Pension are not the only areas 
where the Local is better able to 
serve it’s members. We put on 
more Journeyman upgrade 
courses than ever before. We take 
in nearly three times the Appren- 
tices than we did even four years 
ago and currently have nearly 
ninety Apprentices in our two 
Apprenticeships, Construction 
Electrician and Teledata. 

We recently held the first meet- 
ing of our Labor Management 
Cooperation Committee 
(LMCC). Our response to the ice 
storm was the main topic of dis- 
cussion. From that came the idea 
that we wanted a mechanism to 
keep the flame kindled that week- 
end alive. A Volunteer Commit- 
tee of Don Berry and Mario 
Gowell was appointed to work 
out how best to achieve an on- 
going program of public service. 
Also a Publicity Committee of 
Denis St. Pierre and Richard 
Deering was appointed to explore 
ways to ensure our message gets 
out. Our LMCC meets again in 
April. 

Local 567 has been doing a lot 
of work at Maine Medical Center 
and its outlying patient care fa- 
cilities lately. E. S. B., Inc. and 
Richardson Electric in particular 
have ongoing projects at MMC 
facilities. We have been asked to 
put out the accompanying appeal 
in our newsletter but I believe its 
important to get it out sooner and 
to a broader audience. Please read 
and help if you or any family 
member can. 


SUPPORT OUR 


ADVERTISERS’ | 


faye ]s) 


MES UNION STANDARD® 


MAINE MEDICAL CENTER 
WE NEED YOUR HELP 


The lives of patients in Maine 
Medical Center are depending 
on you! People suffering from 
cancer, leukemia and other 
blood disorders, and surgical 
patients rely on transfusions of 
platelets. You or someone you 
know may need a transfusion at 
any time. By becoming a 
platelet donor, you can help 
make sure platelets are available 


for those in need. 


Senator Olympia Snowe dropped 
by the Union Hall to thank Local 
#567 for it’s help and went out to 
a job with one of our crews to see 
our efforts first hand. From (L- 
R) Business Manager Milton Mc 
Breairty, Organizer Gene Ellis, 
Sen. Snowe, Business Agent Ri- 
chard Deering and Training Di- 
rector Don R. Berry 


*Appliances 

*Bedding 

*Bedroom suits 
*Diningroom suits 
*Sleep sofas 

*Sofas 

Sectional sofas 
*Futons & futon covers 
*Unfinished furniture 
*Kecliners 

*Glider rockers 
*Rocking chairs 
Lamps & Accessories 
*Occasional tables 


buyers 


For qualified 


Blood is made up of several 
components, each with a special 
function. Platelets are the cells 
that help control bleeding. You 
can easily become a donor 
through a process called 
apheresis. It takes 2-2 1/2 hours, 
during which blood is drawn from 
you, passed through a machine 
called a cell separator where the 


platelets are collected, then re- 
turned to you. The process is safe 
with new sterile equipment used 
just for you and then discarded. 
Trained staff people remain with 
you the whole time and you can 
watch a video, read, or just 
relax...while you help save 
someone's life. 

If you are between 17 and 75, 
weigh at least | 10 pounds, are in 
good health and have not donated 
blood within the last 8 weeks you 
may be eligible to donate. You 
must not have taken aspirin 
within 3 days or ibuprofen within 
24 hours prior to donating. 

The Maine Medical Center 
Platelet Donor Center is located 
at 500 Southborough Drive in 
South Portland. Please call 1-800- 
227-6900 for more information. 


*Home Theater pkg. 
*Carhcorders 
°VCR's 
#10" to 60” Televisions 
*Stereos: Home, car & portable 
*Home Decorating Department 
Flooring: Carpet. vinyl. wood 
& ceramic tile 
*Pool tables 
*Grandfather clocks 
*Vacuums 
Cedar chests 
+Lawnmowers 
and much. much more!! 


FRANK POMERLEAU, ic. 


Maine's Largest Home Fumishing SuperStore 
Corner of Bridge & State St., Augusta, ME 


Mon.-Wed. 9-6, Th. & Fri. 9-8, Sat. 9-6, Sun. 11-4 
626-3500 or 1-800-556-0002 


_EQuiry FUND 


[| THE ONLY LABOR FRIENDLY MUTUAL FUND THE ONLY LABOR FRIENDLY MUTUAL FUND | 


ioe. Far etna Dans. Dating Goatiivuaten Pentima Ce Defined Benefit & Defined Contribution Pension Funds 


dale rand 
PRINTING 


RAY DUTCHER ° (800) 637-2262 


104 Washington Ave., Portland, ME 04101 


* * . TEL: (207) 773-8198 FAX: (207) 775-0591 
Accounting services that don’t end at the bottom line ep sat 


Macdonald, Page & Co., LLC 


COMMERCIAL OFFSET PRINTING 


Layout * Design *« Camera Work * Typesetting 
Bindery * Brochures * Newsletters * Folders 
Booklets * Stationery * Business Cards * Menus 


Advertising Material * Continuous & Carbonless Forms 


Serving Maine and the Labor Community 
Since 1956 


look sharp... <<». 
print smart... ~ 
dale rand printing 


MAINE’S UNION PRINTE 


E-Mail cpa@macpage.com e http://www.macpage.com 
South Portland -- Augusta 


LOCAL 1837 


By: Lisa Ceron Bartell 


Needless to say, January 1998 
will long be remembered by 
IBEW Iocal 1837 workers at Cen- 
tral Maine Power Company. In 
one ofthe most extordinary effoffs 
ever recorded, the men end 
women of CMP repaired and re- 
energized service to over 500,000 
customers in a two week period. 
This effort clearly outlined what 
this Local already knew — that 
our workers are among the best 
trained, safety conscious and well 
prepared in the nation. The Local 
would also like to thake this op- 
portunity to thank the people of 
Maine for their support — from 
signs amd letters-to-the-editor, to 
the homemede cookies and other 
goodies delivered to local offices. 
Their good humor and hospital- 
ity will long be remembered by 
all. This Local would also like to 
take the opportunity to thank our 
brothers and sisters from all over 
the country who responded to 
New England's call for help. Now 
that business is returning to nor- 
mal, the Local and Central Maine 
Power are gearing up for contract 
negotiations. A big change from 
three years ago will be the ab- 
sence from the bargaining-table.. 


‘of our brothers and sistersin gen==“ 


eration whose facilities beve re- 
cently been sold to Florida Power 
& Light. They will be sorely 
missed. The Local is hopeful that 
the recent storm illustrate the tal- 
ent and dedication of it’s mem- 
bers to CMP and the compapy 
will reward it’s employees ac- 
cordingly. The first full negotia- 
tion session is scheduled for Feb- 
ruary 25th We look forward to 
positive, productive negotiations. 


ATTEND 
UNION 
MEETINGS 


Multiple Injuries 


Cont. from page 2 


ings. The solution is legislation 
which protects emplyee benefits 
and empowers employees to as- 
sert their rights. 


Ralph L. Tucker 


(Mr. Tucker is a former chair- 

man of the Maine Workers’ 
Compensation Commission, 
and a practicing attorney,) 


UNITE members in Maine are 
continuing to work on organizing 
workers into the Labor Move- 
ment... we are especially con- 
cerned with those courageous 
workers at Crowe rope Indusrtries 
in Winslow and Searsmont who 


UNITE! 


New England Regional Joint Board 
Union of Needletrades. Industrial and Textile Emp 


Mike Cavanaugh, Assistant Manager 
American Income Life Waives 
Premiums for Winter Storm Victims 


Waco, Texas—Bernard Rapoport, Chairman and CEO of American 
Income Life announced today the company will waive premiums for 
up to three months for policyholders out of work due to the recent win- 
ter ice storms. 

“We have heard of many cases where our policyholders are now out 
of work due to the aftermath of the hazardous weather. We have de- 
cided to extend our regular practice of waiving premiums in instances 
of large layoffs to this calamity.” 

Although the exact number of policyowners eligible for the premium 
waiver is not known, the Company estimates that several thousand may 
benefit. State and Provincial Directors will be responsible for adminis- 
trating the waivers and assisting with food bank efforts. Affected poli- 
cyholders should contact their local AIL offfice. 

AIL, with offices across the nation, has over $12 billion of life insur- 
ance in force. The company specializes in providing supplemental ben- 
efit programs working families and protects over 2 million lives. 


Va 
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attempted to form a union last 
year. Days before Christmas, 
Crowe management suddenly 
fired 27 workers - most of whom 
had been outspoken in their ef- 
forts to organize. We have filed 
charges with the NLRB, and 
within days organized a special 
assistance fund for fired Crowe 
workers. Due to the generosity 


of local unions throughout the 
State, we were able to provide 
$100 union checks to all of the 
fired workers two days before 
Christmas. Thank you to all local 
unions that responded to our call. 

UNITE is working with the 
Central Maine Labor Council 
who will be sponsoring a special 


Cont. on page 12 


L 


American Income Life Insurance Co. 


Mansfield Agency 
Maine « New Hampshire * Vermont 


Regional Office 
1 Marginal Way, 2nd Floor, Portland ME 04101 


Rick B. Mansfield 
State General Agent 


Phone: (800) 711-6611 


Ns| 


Fax: (207) 773-7899 


D @) I | ble The harder you work, the tougher your workwear has to be. 


That's why Ametica’s hardest workers continue to choose Carhartt. For more than a century, 


. e » y 
Ove rt ali m eC Carhartt workwear has covered the backs and bottoms 


of Americas workers, In fact, Carhartt sets the industry stand ards or quality, toughness, 


di O. | j gh. durability and comfort on the job. Prot coats, jackets and shirts. 


to bibs, bottoms Gad coverana) nothing else wears like a Carhartt: Hour after hour. Day after 


ey 


day. Year after yeah Far the nearest Carhartt retailer call*]-800-358-3825. 


www.Carhartt.com 


~ 
= 


Carharit' 


Original Equipment for the American Worker. 
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Idiopathic 
Scoliosis 


Continued from Page 11° 


It is important to watch your 
child in the actual bending 
process, as well] as when she/he 
is in the full toe-touching 
position. Imbalance at any stage 
of this action is important. 

Walking and running should be 
graceful, smooth movements. As 
the right leg goes forward, the left 
arm should flow forward easily. 
The next stage of walking finds 
the left leg going forward; the 
right arm should flow smoothly 
forward. If this smooth 
movement is not present and 
your child looks awkward when 
walking or running, it is quite 
possible that there is confusion 
in the nervous system. This is one 
of the primary reasons for 
scoliosis. 
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The key is to recognize an 


imbalance early in its 
development and obtain 
evaluation and _ possible 


correction. The prevention of 
scoliosis is extremely important 
to your child’s future health 
and general well-being 


CHIROPRACTIC SCIENCE 


Chiropractic is the science 
which concerns itself with the 
relationship between structure, 
primarily the spine, and func- 
tion, primarily the nervous sys- 
tem, of the human body, as that 
relationship may affect the res- 
toration and preservation of 
health. 


Published solely in the interest 
of Chiropractic Health Educa- 
tion. “This information is pub- 
lished as educational in nature 
and is not meant to substitute for 
consultation or treatment by a 
physcian.” 


CLEAN ELECTIONS 


Continued from page 5 


spending limits will get money 
from the Clean Election Fund to 
run their campaigns. The empha- 
sis will be on issues, not spend- 
ing. The focus will be on obey- 
ing the rules, not evading them. 
And, for the first time ever, we 
may have a truly level playing 
field in which all candidates, not 
just incumbents and millionaires, 
will win or lose on the value of 
their ideas and not on the size of 
their bank accounts. 

Thope that most Mainers are as 
fed up as I am with expensive and 
negative campaigns and will join 
me on marking “yes” on the 
Clean Election check-off. 

And J also hope that all union 
brothers and sisters will see the 
strong, direct connection between 
a level playing field for “worker 
candidates” and the achievement 
of the agenda of organized labor 
in the legislative halls at Augusta. 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 


— MAINE 
—F | | | MUTUAL 


EMPLOYERS' 


INSURANCE CO. 


Pater for Workplace Safety, 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


° Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 


Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


@1) 


822-7453 


of Maine 


BlueCross BlueShield 


“We believe that every sensibly crafted 
portfolio should include a portion of 
value-based investments.” 


William J. Nasgovitz 
President 


Every fund in the Heartland family is managed 
according to strict value criteria. Consider this 
disciplined, prudent approach for your port- 
folio. Call for a free prospectus kit with more 
complete information, including fees and 
expenses. Read it carefully before you invest. 


1-800-432-7856 


Heartland Funds 


AMERICA'S VALUE INVESTOR 


Heartland Advisors, Inc., distributor. Member NASD/SIPC. 


WRIGHT & MILLS 


Trial Attorney Since 1952 


Malpractice Cases 
Criminal Law 
Divorce/Custody 
Wrongful Death 


Automobile Accidents 
Personal Injury 
Disability Discrimination 
Workers’ Compensation 


Carl R. Wright; Peter Mills; Janet T. Mills, 


Kenneth A. Lexier, Robert Conkling, and Paul Sumberg. 
218 Water Street * Skowhegan + (207) 474-3324 + 1-800-300-3324 


Proup To Have WorRKED 
Since 1991 Wirn 
THe TRusTEES & MEMBERS 
oF I.B.E.W. Locat 1253 


o¢ 


Ben Smith 
Vice President 
23 Water Street 
Bangor, Maine 04401 
(207) 942-8257 ¢ (800) 432-7909 


Suche Hthoyy 


Member New York Stock Exchanges and other principal exchanges. 
Member SIPC. 
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Health Views ® 


RECOMMENDED 
PROFESSIONAL 
SERVICES 


strength rapidly, usually on a 
permanent basis. 

It is difficult to obtain 
correction when scoliosis has 
progressed far enough for bone 
adaptation to take place. 
Scoliosis usually develops in the 
pre-teen or early teen years, when 
the body grows rapidly. It is seven 
times more common in females 
than in males. As a result of the 
spinal curvature during this rapid 
growth period, the vertebrae— 
normally square and level—grow 
into a wedge shape. The rib cage 
adapts to the bend and twist of the 
spine. When the bones form in 
this position, it is almost 
impossible to obtain correction. 
Treatment at this advanced stage 
can retard or halt the progress of 
the scoliosis, but complete 
correction is probably not 
obtainable. The obvious answer 
to the problem is to find the 
imbalance when it first develops, 
thus preventing the abnormal 
bone formation. 


Idiopathic 
Scoliosis 


“As the twig is bent, 
so grows the tree...” % 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


—A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTE.’S 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 


CHIROPRACTIC - 
ADJUSTMENTS : Agteioe: Fiction 


In Pain? Call Now! Why Walt? 
Immediate Appointment. 


A Lifetime of Health 
‘for Your Child 


Release Pressure 


Relax Tension 4) 


Tenet . 
Wer 
The term.-“scoliosis” means (\ &. 
“curvature of the spine.” Some LA i 


line conforms to the position of 


F 892-5430 
the spine. E Monday thru Friday 9 AM - 7 PM 


types of scoliosis haye known. 20 
such as scoliosis ~ 


causes, 
secondary to the: muscular 
weakness of polio, different 
types of nerve degeneration, and 
birth defects. The type of 
scoliosis we will consider in this 
pamphlet is idiopathic scoliosis. 
The term “idiopathic” means “of 
unknown origin.” When 
idiopathic scoliosis was named, 
the origin was unknown. Applied 
kinesiology clinical research 
indicates its cause is often an 
imbalance of the muscular 
support to the spine due to poor 
nerve control, or from the 
imbalance of other factors which 
influence muscle balance. 

The key to correcting the 
condition is to find the problem 
early, before irreversible changes 
take place. 


This picture shows how subtle 
the postural deuiations can he in 
a major curvature. The dotted 


ia 
Q 
2 


The muscle on the left is too 
weak to oppose the strong muscle 
on the right. The spine, 
consequently, deviates to the 
right. 


The curvature of the spine 
often develops because the 
muscles supporting the spine 
have unequal pull from side to 
side. The illustration shows how 
muscles strong (normal) on one 
side naturally pull the spine over 
when there is poor opposing pull 
from muscles on the opposite 
side. Correction of the condition 
depends upon regaining normal 
muscle balance. Applied 
kinesiology—which is a study of 
motion, structural balance, 
muscle strength, and the nerve 
patterns of the body—has been 
capable of restoring muscular 


Note how the ribs and vertebrae 
change shape to fit the curve. 


Occasionally a doctor is the one 
who spots the developing 
scoliosis, perhaps when a young 
person is in the office for 
treatment of some other 
condition. Rarely does the 
individual him/herself discover 
the scoliosis, because it usually 
develops with no pain or other 
symptoms. Most cases of 
scoliosis are observed and 
reported by parents or in a school 
screening program. 
Unfortunately, this is usually after 
the condition has progressed 
considerably. Most parents are 
unaware of the early signs of 
developing scoliosis, and the 
condition is usually somewhat 
advanced before it is recognized. 

Parents should assume the 
responsibility of learning how to 
spot developing scoliosis by 
regularly observing their children. 
There are many signs of 
developing scoliosis that every 
parent should know, so that the 
earliest possible treat ment can be 
obtained. Observe your child’s 
general structural balance, The 
pelvis, shoulders, and head should 
be level. The shoulder blades 
should be balanced and of equal 
distance from the spine; they 
should not “flare” or “wing” out. 
The arms should slightly rotate so 
that the palms face slightly 


backward when the child stands 
erect. This rotation should be*’ 


equal on both the right and left 
sides. 


The left shoulder slopes at a 
different angle; the head is higher 
on the left (note the level of the 
ears). 


The shoulder blade and 
shoulder are higher on the left. 
Note the right arm turning in as 
observed by the elbow position. 


There should be an equal 


balance of the sacrospinalis 


‘* muscle on both sides of the spine. 


Observe for a “ropey,” stand-out 
appearance of sections of this 
muscle. You can see this when 
the child stands or lies down. 
Adam's position is an 
orthopedic test to help visualize 
rotation of the spine and trunk. 
Have your child stand in front of 
you and bend forward, as if to 
touch his/her toes. As she/he 
bends forward, observe that the 
head, shoulders, trunk, and pelvis 
stay balanced all the way down. 


Note the change in the balance 
of the back on bending forward 
into Adam’s position As the spine 
bends forward, balance should be 
maintained. 
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THE SPINE IS TO THE BODY WHAT THE ROOTS ARE TO THE TREE 
ONLY NATURE HEALS! CHIROPRACTIC PROVES IT! 


For 


Rentals, Sales and Service 


Full Line of Aerial Lifts and Material Handlers To Serve 
Your Industrial and Construction Needs 


New England's Total Source for Aerial Lift Equipment 
Self Propelled Booms Self Propelled Scissor Lifts 
From S0ft. to 116ft. From 10ft. to 60ft. 


with 3 Convenient Locations to serve you 


970 Wellington Ave. Cranston, R102910 401-781-8808 
1163 Farmington Ave. Berlin, CT 06037 860-828-8808 
9 Post Rd. Portsmouth, NH 03801 603-431-8808 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 


| Aladia 


Asset Management 
Kathryn Dion 317 Main Street 
Karen Milliken Yarmouth, Maine 04096 


207-846-3060 207-846-8800 fax 207-846-3076 


Auto Accidents - Personal Injury 
Disability Discrimination 
Workers’ Compensation - Labor Law 
Estate Planning & Probate 
Family Law 


Counsel for Maine AFL-CIO 


1-800-482-0958 


McTEAGUE HIGBEE MacADAM 
CASE WATSON & COHEN 


WE FIGHT FOR MAINE’S WORKERS 
Free Consultation - Location Meetings 


Four Union Park, Topsham ME 04086-5000 


G. William Higbee - James J. MacAdam - James W. Case 
Thomas R. Watson - Jeffrey L. Cohen - Wayne W. Whitney 
Janmarie Toker - Jeffrey N. Young - Kevin M. Noonan - 
Mary Gay Kennedy - Michael C. Duff - N. Kate Werner - Suzanne L. Johnson 


Patrick N. McTeague, Of Counsel 


Maine State Building 
and 
Construction Trades Council 


Maine’s 


Working Families 


UNITE NEWS 


continued from page 9 


Benefit Supper for WORKERS 
RIGHTS 


Saturday March 28 
5:00 pm 
Waterville Elks Hall 


Proceeds from the dinner will 
go to help those workers in Cen- 
tral Maine who have been dis- 
placed (Kimberley-Clark, Tree- 
Free, Cascade woolen, and the 
workers at Crowe who were fired) 
for excercising their rights. This 
dinner is being supported by the 
staff at the Elks Hall who are do- 
nating their time for this: cause. 
We urge all Maine unions to join 
together in support of Worker 
Rights, by donating $50 or more, 
and purchasing tickets for this 
special dinner. 

No tickets will be available at 
the door, so call Central Labor 
Council President Neena Quirion 
at 465-3279 or 284-4471 for tick- 
ets and to show your support. 


Stiff standards 

proposed against 

mercury 
pollution 


Maine’s state government is 
developing legislation that would 
slash mercury pollution in the 
state’s air and water. 

The proposed standards would 
force trash incinerators in Port- 
land and Auburn, together with 
the HoltraChem manufacturing 
plant in Orrington, to install pol- 
lution controls or change their 
processes. 

In a proposal to the 
Legislature’s Natural Resources 
Committee, the state Department 
of Environmental Protection has 
suggested tight limits on mercury 
.Teleases. 


Ralph L. Tucker 


electric competition 
Continued from page 1° 


requiring that CMP and other Maine utilities have a “reasonable oppor- 


tunity” to continue recovering the 


se strandable costs incurred under 


the traditional system of regulation. Other states making the switch to 
retail electric competition — including Massachusetts, Rhode Island, 
and California — have enacted similar language, and the President's 
Council of Economic Advisers has recommended it on grounds of fair- 
ness and economic efficiency. Maine regulators will evaluate CMP’s 
generation-related stranded costs and provide for transitional charges 
to be included in the bills of the still-regulated CMP transmission-and- 
distribution service after March 2000. Key points: 


Whatever transition charges the state approves, they won't be new 
charges. Maine utilities’ strandable costs are already reflected 
in today’s rates. The transition charges would merely com- 


plete their recovery. 


Transition charges are temporary. Once recovery of the pre-deter- 
mined level of stranded costs is complete, the transition charges 


go away. 


The majority of CMP’s estimated stranded-cost exposure resides 
in mandated contract commitments to buy non-utility energy 
at above-market prices. CMP has been working to reduce these 
costs by inviting contract holders to renegotiate and by ag- 
gressively enforcing contract terms. 


A good outcome from CMP’s power-plant sale could permit fur- 
ther reductions of stranded costs. 


Next month: Part 3 — Answering your questions about Maine’s 


changing electric industry. 


Other measures under consid- 
eration include restrictions on the 
uses of mercury in the manufac- 


. turing processes and consumer 


products. 
Reprinted from 
Maine Sunday Telegram 


Effort targets 


Bowater mill 


MILLINOCKET - The presi- 
dent of Great Northern Paper Co. 
plans to organize an effort to buy 
the Bowater Inc. mills in 
Millinocket that has been put up 
for sale. 

Donald McNeil said Friday he 
would take a leave of absence 
from the mill with another Great 
Northern executive to explore 
opportunities for a management 
or employee led buyout of the 100 
year-old pulp and paper mill. 


For more information, call 623-3521, ext. 2116, We'd like to hear from you. 


Bowater announced two weeks 
ago it planned to sell the 900- 
employee Millinocket mill and 
invest $220 million in its sister 
paper mill in East Millinocket. 

McNeil said that “a manage- 
ment group will try to raises capi- 
tal to buy the mill either alone or 
with a partner” 

Reprinted from 

Maine Sunday Telegram 


SMOKING 
IS THE 
GREATEST 
SINGLE 


PREVENTABLE 
CAUSE OF 


DEATH 


W. L. Charlies Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 


800/482-0110 (MAINE) 


* 800/341-0480 (NY/NE) 


Route One South * P.O. Box 800 * Kennebunk, Maine 04043 


